GOVERNMENT OF PAKISTAN
FEDERAL BOARD OF REVENUE
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VIEW OF FOREIGN TRAININGS/(TRG AND DEV SECTION) Islamabad, the 30" July , 2026

From

Zahid Ur Rehman Abbasi

(O/B) Secretary Training & Development
To

1- All Officers, Federal Board of Revenue,

SUBJECT: VIRTUAL TRAINING TO ADVANCE REVENUE ADMINISTRATION (VITARA)

I am directed to refer to the above noted subject and enclose Directorate General of International Taxes,
FBR’s letter No.1(11)INT.TAXES OPS/2018./ dated 30.06.2026 along with email dated 23.06.2026, Virtual Training to
Advance Revenue Administration (VITARA) Courses Overview and frequently asked questions (FAQs) for information
of all officers of Federal Board of Revenue.

2. It may be noted that the officers will be required to seek prior permission/NOC to apply for the subject
virtual training courses from the competent authority under Delegation of Administrative Powers notified vide Board’s
Notification No. 1(14)S(T&D)/2021/89581-R dated 08.10.2021. Moreover. neither any funds will be provided nor the
participant officers be allowed to claim any funds from FBR/Government of Pakistan for the subject training course.
Moreover, the conditions stipulated in Training & Development Notifications dated 12.10.2021, 13.02.2023 and
14.09.2023 shall apply.

_Fue,

Zahid Ur Rehman Abbasi
(O/B) Secretary Training & Development
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GOVERNMENT OF PAKISTAN
FEDERAL BOARD OF REVENUE
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Islamabad, the 30" June , 2026

OFFICE MEMORANDUM

SUBJECT: VIRTUAL TRAINING TO ADVANCE REVENUE ADMINISTRATION (VITARA)

| am directed to enclose herewith an Email dated 23-06-2026 along with VITARA Course

Administration (CATA), London (UK) for registration of participants from Pakistan to attend the virtual training/
courses on various topics.

02. Virtual Training to Advance Revenue Administration (VITARA) is a collaborative training
program developed by CIAT, IMF, IOTA, and OECD to enhance tax administration management. The program
covers strategic reforms, compliance risk management, IT and data management, and core tax administration
functions.

03. It is, therefore, requested that the CATA's email, course overview and Frequently Asked
Questions (FAQs), may please be placed on FBR's Website for the information of all officers of Federal Board of
Revenue.

N

N

Farhat Hayat Shah
(O/B) Secretary (International Taxes OPS)
Ali Raza Khan
Secretary Training & Development
Federal Board of Revenue, Islamabad,
Islamabad
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FW: VITARA: Regular course registration open

Patro, Rasmita <r.patro@commonwealth.int>

Tue 6/23/2026 7:36 PM
Importance: High

@ 2 attachments (534 KB)
VITARA Course Overview June 2026.pdf; FAQ VITARA June 2026.pdf;

Dear CATA members,

We are pleased to inform you that most VITARA modules have been opened for registration for the period until 15 April 2027. The registration deadline for any of those
courses is 1 April 2027.

The VITARA portfolio comprises 24 online courses (13 in English, 5 in French, 4 in Spanish, 1 in Russian and 1 in Arabic), including two new offerings: (i) the Audit module
in French; and (ii) the Compliance Risk Management module in Russian.

These two new courses are open to government officials only until 31 August 2026. For these courses, participants are required to register by mid-August.
Below and attached are the course portfolio and the VITARA FAQ.

Kind regards,
CATA Secretariat

Access Registration
Course Link Customer Support Course Description Period Due Date

Payment and https://www.imf.org/en/capacity- https:/web.cvent.com/survey/216¢c56f3- | This module is designed for May 1,2026 | April 1, 2027
Debt development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- executives and senior managers — April 15,
Management - pdmol26-223 5e28169aed9c/questions?r=a8bcf145- who are responsible for 2027 (50
English 5¢25-4095-900d-1f4ebf799d6f developing, managing, and
overseeing the debt management
function within a tax administration.
It is also highly relevant for tax
administration staff involved in the
implementation of debt
management policies and
procedures, including the
identification and prioritization of
debt cases, execution of
compliance actions (both service-
oriented and enforcement-related),
and the process of debt write-off.

weeks)

Taxpayer https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- This short course is designed to May 1, 2026 April 1, 2027
Registration - development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- enhance learners’ knowledge and — April 15,
English tprol26-224 5e28169aed9c/questions?r=a8bcf145- understanding of the taxpayer 2027 (50
5¢25-4095-900d-1f4ebf799d6f registration function within tax weeks)
administrations. It emphasizes the
critical role of taxpayer registration
in ensuring compliance with filing,
reporting, and payment obligations.
The course further explores the
essential attributes of a high-
integrity, fit for purpose, and
sustainable taxpayer register,
highlighting its significance for
effective tax administration.
Participants will learn about
international good practices that
aid tax administrations in
developing and implementing
compliance risk management
strategies to identify and mitigate
registration-related compliance
risks, including issues related to
inaccurate data, incomplete
information, unregistered
taxpayers, and fraudulent
registrations. Additionally, the
module covers the registration
process in detail, along with the
fundamental components of a
robust registration framework
including legislation and
information technology.

Information https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- This module equips heads of tax May 1, 2026 April 1, 2027
Technology and development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- administrations and their executive — April 15,
Data itdol26-222 5e28169aed9c/questions?r=a8bcf145- leadership teams with essential 2027 (50
Management - 5¢25-4095-900d-1f4ebf799d6f information technology (IT) and weeks)
English data management concepts and
tools. The module opens by
explaining how information
technology can help achieve a tax
administration's goals and the role
of executives in managing and
overseeing IT resources. The
module highlights the evolution of
IT from a back-office function to a
strategic driver of reforms and
modernization. Among other
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concepts, it explores digital
transformation and the automation
of an integrated business process
model. The module provides tools
for integrating IT into reform
planning and prioritizing IT
investments, and includes broad
overviews of contemporary IT
operations, governance
arrangements, and management
practices. Building from insights
into IT, the module explains how to
understand, manage, and use data
to improve tax administration
performance. The module closes
with an overview of information
security.

Enterprise Risk

https://web.cvent.com/survey/216c56f3

This short, self-paced course

ARSIV L DI 9FETEapdety= = May 1, 2026 April 1, 2027
Management - development/training/icdtc/schedule/ol/2026/vitara- | 311b-4aec-b934- provides fundamental knowledge — April 15,
English ermol26-221 5e28169aed9c/questions?r=a8bcf145- on modern Enterprise Risk 2027 (50
5¢25-4095-900d-1f4ebf799d6f Management (ERM) good weeks)
practices. The strategic objective of
ERM is to understand and manage
enterprise risks (including
compliance, IT, HR, finance,
project, and reform-related risks) in
a holistic, structured, and
systematic fashion. ERM informs
strategy and planning and thus
improve the quality and viability of
strategies and organizational
performance. ERM seeks to
ensure that significant
organizational risks are
recognized. It also ensures that
where required, and to the extent
possible, these risks are mitigated
to acceptable levels and possibly
turned into opportunities.
Audit Program - | https://www.imf.org/en/capacity- https://web.cvent.com/survey/216¢56f3- | This six-hour-long module provides May 1, 2026 April 1, 2027
English development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- a solid understanding of audit as a — April 15,
audol26-220 5e28169aed9c/questions?r=a8bcf145- key tool to promote and enforce 2027 (50
5¢25-4095-900d-1f4ebf799d6f compliance. The module explains weeks)
international good practices in
designing and managing an
effective audit program and the key
components of an audit process.
The module covers relevant
aspects of audit such as the
necessary legal powers,
Audit Program - | https:/www.imf.org/en/capacity- https://web.cvent.com/survey/216¢56f3- | organization, and governance Du 1 mai au Avant 17 aodt
French development/training/icdtc/schedule/ol/2026/vitara- | 311b-4aec-b934- arrangements, staff expertise, 31300t 2026 | 2026
audol26-232 5e28169aed9c/questions?r=a8bcf145- resources, and auditor (18
5¢25-4095-900d-1f4ebf799d6f performance evaluation. The semaines)
module focuses on practical issues
such as how audit cases are
selected, the different types of
audits, and audit methods that are
available to staff as well as
electronic audit tools and how they
can be used in conducting audits.
Performance https://www.imf.org/en/capacity- https:/web.cvent.com/survey/216¢56f3- | This short introductory course May 1, 2026 | April 1, 2027
Management - development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- provides a solid understanding of — April 15,
English pmgol26-219 5e28169aed9c/questions?r=a8bcf145- the principles of performance 2027 (50
5¢25-4095-900d-1f4ebf799d6f management. Learners will be weeks)
equipped with practical tools and
techniques to help effectively
manage organizational
performance in their tax
administration.
Compliance Risk | https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- This eight-hour self-paced May 1, 2026 April 1, 2027
Management - development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- introductory course focuses on — April 15,
English crmol26-214 5e28169aed9c/questions?r=a8bcf145- modern Compliance Risk 2027 (50
5¢25-4095-900d-1f4ebf799d6f Management (CRM) good weeks)
_ _ _ practices. The strategic goal of
G_estlon Del h_ttrw.lmf.qrgles.ﬂMV_— . https://web.cvent.com/survey/216c56f3- | crM is to steadily increase the 1 demayo de | antes del 1 de
Rlesgq Qe development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- ] level of voluntary compliance over 2026 al 15 de | abril de 2027
Cump~I|m|ento - crmol26-215 5e28169aed9c/questions?r=a8bcf145- time by identifying and prioritizing abril de 2027
Espafiol 5¢25-4095-9000-1f4ebf799d6f risks and implementing treatments | (50
to address the risks. In this semanas)
Gestion des https://www.imf.org/en/capacity- https:/web.cvent.com/survey/216c56f3- modu!e, you will Iearln how Du 1 mai avant le 1 avril
risques development/training/icdtc/schedule/ol/2026/vitara- | 311b-4aec-b934- adopting a systematic approach to 2026 au 15 2027
d'incivisme fiscal | crmol26-216 5e28169aed9c/questions?r=a8bcf145- CRM supports tax administrations avril 2027 (50
- Frangais 5c25-4095-900d-1f4ebf799d6f o deliver this core function and semaines)
achieve their overall goals
Compliance Risk | https:/www.imf.org/en/capacity- hitps://web.cvent.com/survey/216c56f3- | successfully. May 1,2026 | August 15
Management - | development/training/icdtc/schedule/ol/2026/vitara- | 311b-4aec-b934- —August31, | 2026
Russian €rmol26-234 5e28169aed9c/questions?r=a8bcf145- 2026 (18
5¢25-4095-900d-1f4ebf799d6f weeks)
Human https://www.imf.org/en/capacity- https://web.cvent.com/survey/216¢56f3- | This short self-paced course May 1, 2026 April 1, 2027
Resource development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- provides fundamental knowledge — April 15,
Management - hrmol26-217 5e28169aed9c/questions?r=a8bcf145- on HRM matters within a tax 2027 (50
English 5¢25-4095-900d-1f4ebf799d6f administration including among weeks)

others HRM strategy and its
implementation, HRM
organizational models, HRM
functions and the key areas of an
effective HRM system.



https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6M2I5OTo1ZjNjYmM0ZTYyYjZiMDE3YzJkZTU1NDkwODU4MzY4ZGM5OWU1MjNkZjgzMmJmZjJmYjVhNGYzMjcxNGIyMDVlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6M2I5OTo1ZjNjYmM0ZTYyYjZiMDE3YzJkZTU1NDkwODU4MzY4ZGM5OWU1MjNkZjgzMmJmZjJmYjVhNGYzMjcxNGIyMDVlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6M2I5OTo1ZjNjYmM0ZTYyYjZiMDE3YzJkZTU1NDkwODU4MzY4ZGM5OWU1MjNkZjgzMmJmZjJmYjVhNGYzMjcxNGIyMDVlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NTA1MDpkZjJlODYzMTA0NDA2NDRlODE0ZDcwNmI5NzkzMmQzZDA0ZWU4YzEwOWMyNjdjNjgxMzc2MmM0ZjA4YmU2YzRjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NTA1MDpkZjJlODYzMTA0NDA2NDRlODE0ZDcwNmI5NzkzMmQzZDA0ZWU4YzEwOWMyNjdjNjgxMzc2MmM0ZjA4YmU2YzRjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NTA1MDpkZjJlODYzMTA0NDA2NDRlODE0ZDcwNmI5NzkzMmQzZDA0ZWU4YzEwOWMyNjdjNjgxMzc2MmM0ZjA4YmU2YzRjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NTA1MDpkZjJlODYzMTA0NDA2NDRlODE0ZDcwNmI5NzkzMmQzZDA0ZWU4YzEwOWMyNjdjNjgxMzc2MmM0ZjA4YmU2YzRjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGE4NToxNDFjZDA0ZjdiODNjYWJkZjczOTViNDc4YTk1OWIyNDAzNjY1ZGI5ZWMwN2FiODdkYmMwYjhjZDA3N2RmZDk1Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGE4NToxNDFjZDA0ZjdiODNjYWJkZjczOTViNDc4YTk1OWIyNDAzNjY1ZGI5ZWMwN2FiODdkYmMwYjhjZDA3N2RmZDk1Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGE4NToxNDFjZDA0ZjdiODNjYWJkZjczOTViNDc4YTk1OWIyNDAzNjY1ZGI5ZWMwN2FiODdkYmMwYjhjZDA3N2RmZDk1Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MWQwZDo0ODdmNmVlZDM5NjhiYzMxYjAyMzdkNzJiYWU5ZDE3MTE4MzE5MTIxMmE1YWQ5ZDhhODZmZWMyNDI2NmQ4YjRkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MWQwZDo0ODdmNmVlZDM5NjhiYzMxYjAyMzdkNzJiYWU5ZDE3MTE4MzE5MTIxMmE1YWQ5ZDhhODZmZWMyNDI2NmQ4YjRkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MWQwZDo0ODdmNmVlZDM5NjhiYzMxYjAyMzdkNzJiYWU5ZDE3MTE4MzE5MTIxMmE1YWQ5ZDhhODZmZWMyNDI2NmQ4YjRkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MWQwZDo0ODdmNmVlZDM5NjhiYzMxYjAyMzdkNzJiYWU5ZDE3MTE4MzE5MTIxMmE1YWQ5ZDhhODZmZWMyNDI2NmQ4YjRkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YTkzYzowMDU5ZTU2YTViMDZhMDRiNTA4N2Y4NjZiYTJhYjI5ODRjNTFmOWU4NTk0YzkwYzdmMTViNTBjM2ZmMjVmYTFhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YTkzYzowMDU5ZTU2YTViMDZhMDRiNTA4N2Y4NjZiYTJhYjI5ODRjNTFmOWU4NTk0YzkwYzdmMTViNTBjM2ZmMjVmYTFhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YTkzYzowMDU5ZTU2YTViMDZhMDRiNTA4N2Y4NjZiYTJhYjI5ODRjNTFmOWU4NTk0YzkwYzdmMTViNTBjM2ZmMjVmYTFhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTdjOTphMDgzMGE3NTMxODk2YzAyMDFkOTZmNjE5ZjFkMDg4NWJjMGU2MmZkYmQ1NGI0OTdkMzQ0MWFiYjBiYTRkNjE0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTdjOTphMDgzMGE3NTMxODk2YzAyMDFkOTZmNjE5ZjFkMDg4NWJjMGU2MmZkYmQ1NGI0OTdkMzQ0MWFiYjBiYTRkNjE0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTdjOTphMDgzMGE3NTMxODk2YzAyMDFkOTZmNjE5ZjFkMDg4NWJjMGU2MmZkYmQ1NGI0OTdkMzQ0MWFiYjBiYTRkNjE0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTdjOTphMDgzMGE3NTMxODk2YzAyMDFkOTZmNjE5ZjFkMDg4NWJjMGU2MmZkYmQ1NGI0OTdkMzQ0MWFiYjBiYTRkNjE0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MzdmMjo2MmIwMGU4MjZhYWI5MGY2M2E2NTcyYWJmY2UzMzJmNTY5N2RiYWU3ZGQ4ZGEzNjM5Njg2ZDA5ZTQyNGVjNWI1Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MzdmMjo2MmIwMGU4MjZhYWI5MGY2M2E2NTcyYWJmY2UzMzJmNTY5N2RiYWU3ZGQ4ZGEzNjM5Njg2ZDA5ZTQyNGVjNWI1Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MzdmMjo2MmIwMGU4MjZhYWI5MGY2M2E2NTcyYWJmY2UzMzJmNTY5N2RiYWU3ZGQ4ZGEzNjM5Njg2ZDA5ZTQyNGVjNWI1Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MDRlYjo5OTM3NGU3NjRmZGM5ZjViYTk3M2JmZTM4YmZjYzQxYmNhZTM5ZmRiMzIxZmRlOGVlMGQzNWZkN2E4NDNlMTc0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MDRlYjo5OTM3NGU3NjRmZGM5ZjViYTk3M2JmZTM4YmZjYzQxYmNhZTM5ZmRiMzIxZmRlOGVlMGQzNWZkN2E4NDNlMTc0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MDRlYjo5OTM3NGU3NjRmZGM5ZjViYTk3M2JmZTM4YmZjYzQxYmNhZTM5ZmRiMzIxZmRlOGVlMGQzNWZkN2E4NDNlMTc0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MDRlYjo5OTM3NGU3NjRmZGM5ZjViYTk3M2JmZTM4YmZjYzQxYmNhZTM5ZmRiMzIxZmRlOGVlMGQzNWZkN2E4NDNlMTc0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGUwOTo5NWUzNGRlYTAzN2FjZDU3NjU5NTJkYzRkMzg1YzI1ZmFlYWY0ZDhhNWIxZWRjNTBiODVlOGVjNzIzZjVmNTRjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGUwOTo5NWUzNGRlYTAzN2FjZDU3NjU5NTJkYzRkMzg1YzI1ZmFlYWY0ZDhhNWIxZWRjNTBiODVlOGVjNzIzZjVmNTRjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGUwOTo5NWUzNGRlYTAzN2FjZDU3NjU5NTJkYzRkMzg1YzI1ZmFlYWY0ZDhhNWIxZWRjNTBiODVlOGVjNzIzZjVmNTRjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZDc0NTo3NDE1MjY5NjY4OGMyYjI3OGVhYjk2YWNmZGE5N2E1YTRkYmI5MDllMjhlZjk2Mjk1Zjc3ZDc0MmJmY2FlODkwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZDc0NTo3NDE1MjY5NjY4OGMyYjI3OGVhYjk2YWNmZGE5N2E1YTRkYmI5MDllMjhlZjk2Mjk1Zjc3ZDc0MmJmY2FlODkwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZDc0NTo3NDE1MjY5NjY4OGMyYjI3OGVhYjk2YWNmZGE5N2E1YTRkYmI5MDllMjhlZjk2Mjk1Zjc3ZDc0MmJmY2FlODkwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZDc0NTo3NDE1MjY5NjY4OGMyYjI3OGVhYjk2YWNmZGE5N2E1YTRkYmI5MDllMjhlZjk2Mjk1Zjc3ZDc0MmJmY2FlODkwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/es/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-215___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZGZiZDplYmZmMjRkYjcwMDQ1MjI0YzIwZmFmY2NjZThkMWYxYjk3ZTIyNDg5YzM3ZjM2ODEzMjdjOWViZjA5NjQ2YjJlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/es/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-215___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZGZiZDplYmZmMjRkYjcwMDQ1MjI0YzIwZmFmY2NjZThkMWYxYjk3ZTIyNDg5YzM3ZjM2ODEzMjdjOWViZjA5NjQ2YjJlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/es/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-215___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZGZiZDplYmZmMjRkYjcwMDQ1MjI0YzIwZmFmY2NjZThkMWYxYjk3ZTIyNDg5YzM3ZjM2ODEzMjdjOWViZjA5NjQ2YjJlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NDJiYjo1YTRhYTJhZjY1NGUwMWY1ZGVhZmExMTlhNjc5YTllYjQyYmRkOTIwMDYwMmRlNjRhMWE2MTI1ZDI5NDIwOTMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NDJiYjo1YTRhYTJhZjY1NGUwMWY1ZGVhZmExMTlhNjc5YTllYjQyYmRkOTIwMDYwMmRlNjRhMWE2MTI1ZDI5NDIwOTMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NDJiYjo1YTRhYTJhZjY1NGUwMWY1ZGVhZmExMTlhNjc5YTllYjQyYmRkOTIwMDYwMmRlNjRhMWE2MTI1ZDI5NDIwOTMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NDJiYjo1YTRhYTJhZjY1NGUwMWY1ZGVhZmExMTlhNjc5YTllYjQyYmRkOTIwMDYwMmRlNjRhMWE2MTI1ZDI5NDIwOTMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-216___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MGEzZDpmZGE4MzRkNDUzZDc1YmIzNzRkMDIzMDA1NzU1NmFiMDQzMWI0MTMxNDUyMWFmODA2NjE3M2ZlNjMwNTQwZWZkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-216___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MGEzZDpmZGE4MzRkNDUzZDc1YmIzNzRkMDIzMDA1NzU1NmFiMDQzMWI0MTMxNDUyMWFmODA2NjE3M2ZlNjMwNTQwZWZkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-216___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MGEzZDpmZGE4MzRkNDUzZDc1YmIzNzRkMDIzMDA1NzU1NmFiMDQzMWI0MTMxNDUyMWFmODA2NjE3M2ZlNjMwNTQwZWZkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzJhYTpjZWFkNzAxOWYyOTljYjMwY2RhMGJkMTUwM2UyMzMyY2Q2Y2NlNzdhMGM5NmE4YzhlNzFjMzI1MjMxZmVjY2NjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzJhYTpjZWFkNzAxOWYyOTljYjMwY2RhMGJkMTUwM2UyMzMyY2Q2Y2NlNzdhMGM5NmE4YzhlNzFjMzI1MjMxZmVjY2NjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzJhYTpjZWFkNzAxOWYyOTljYjMwY2RhMGJkMTUwM2UyMzMyY2Q2Y2NlNzdhMGM5NmE4YzhlNzFjMzI1MjMxZmVjY2NjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzJhYTpjZWFkNzAxOWYyOTljYjMwY2RhMGJkMTUwM2UyMzMyY2Q2Y2NlNzdhMGM5NmE4YzhlNzFjMzI1MjMxZmVjY2NjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-234___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YjdiMDo0MjA3YWFkYmU5ZTgzMzUxOTMzMjA4MDI3ODdiZDY5MDliZDMzYTM4MTJjZjFjNzkyMGZjNTg2ZTczOWY0MzNjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-234___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YjdiMDo0MjA3YWFkYmU5ZTgzMzUxOTMzMjA4MDI3ODdiZDY5MDliZDMzYTM4MTJjZjFjNzkyMGZjNTg2ZTczOWY0MzNjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-234___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YjdiMDo0MjA3YWFkYmU5ZTgzMzUxOTMzMjA4MDI3ODdiZDY5MDliZDMzYTM4MTJjZjFjNzkyMGZjNTg2ZTczOWY0MzNjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6N2MwMzo3OGQyMzk0YWEyMGY2MzFmMzg2ZjdiNmM3ZTgwMzZjOWNmMTM1NDkyZGMzN2U2NTBlNjQ2ZTIxNWNlYmI5NDVlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6N2MwMzo3OGQyMzk0YWEyMGY2MzFmMzg2ZjdiNmM3ZTgwMzZjOWNmMTM1NDkyZGMzN2U2NTBlNjQ2ZTIxNWNlYmI5NDVlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6N2MwMzo3OGQyMzk0YWEyMGY2MzFmMzg2ZjdiNmM3ZTgwMzZjOWNmMTM1NDkyZGMzN2U2NTBlNjQ2ZTIxNWNlYmI5NDVlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6N2MwMzo3OGQyMzk0YWEyMGY2MzFmMzg2ZjdiNmM3ZTgwMzZjOWNmMTM1NDkyZGMzN2U2NTBlNjQ2ZTIxNWNlYmI5NDVlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-hrmol26-217___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZjQxMzoxMjkzNGQ2N2Y3YTBkNDU1OWY4YmMzM2E3YzI2YWFiYTY1MzUxZGFlNTYwZTA5MzE4ZDIyMGQ5MjEzOWMzM2Y3Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-hrmol26-217___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZjQxMzoxMjkzNGQ2N2Y3YTBkNDU1OWY4YmMzM2E3YzI2YWFiYTY1MzUxZGFlNTYwZTA5MzE4ZDIyMGQ5MjEzOWMzM2Y3Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-hrmol26-217___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZjQxMzoxMjkzNGQ2N2Y3YTBkNDU1OWY4YmMzM2E3YzI2YWFiYTY1MzUxZGFlNTYwZTA5MzE4ZDIyMGQ5MjEzOWMzM2Y3Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MmU5ZTpmY2QzZGIzNWI4ZmU5ZTM4M2Q3ZTUyMjdiZmMwZjA5MTA4Y2M1MDU1YTUxNzQzODQ5YWYwM2MwNWIwMDNmNjAwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MmU5ZTpmY2QzZGIzNWI4ZmU5ZTM4M2Q3ZTUyMjdiZmMwZjA5MTA4Y2M1MDU1YTUxNzQzODQ5YWYwM2MwNWIwMDNmNjAwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MmU5ZTpmY2QzZGIzNWI4ZmU5ZTM4M2Q3ZTUyMjdiZmMwZjA5MTA4Y2M1MDU1YTUxNzQzODQ5YWYwM2MwNWIwMDNmNjAwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MmU5ZTpmY2QzZGIzNWI4ZmU5ZTM4M2Q3ZTUyMjdiZmMwZjA5MTA4Y2M1MDU1YTUxNzQzODQ5YWYwM2MwNWIwMDNmNjAwOmg6VDpG

reform programs, approaches to

Strategic https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- The eight-hour self-paced course May 1, 2026
Management - development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- highlights the different plans tax — April 15, April 1, 2027
English smgol26-230 5e28169aed9c/questions?r=a8bcf145- administrations create in relation to | 5007 (50
5¢25-4095-900d-1f4ebf799d6f their strategy and its weeks)
implementation. The module also
elaborates on the common
challenges and risks leaders of tax
administrations face, the common
Gestion https://www.imf.org/es/capacity- https://web.cvent.com/survey/216c56f3- | mjstakes made, and international 1de mayo de | antes del 1 de
Estratégica - development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- good practices to follow in the 2026 al 15 de | abril de 2027
Espafiol smgol26-205 5e28169aed9c/questions?r=a8bcf145- strategic management of a tax abril de 2027
5¢25-4095-900d-1f4ebf799d6f administration. (50
semanas)
Gestion https://www.imf.org/fr/capacity- https://web.cvent.com/survey/216c56f3- Du 1 mai avant le 1 avril
Stratégique - development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- 2026 au 15 2027
Frangais smgol26-231 5e28169aed9c/questions?r=a8bcf145- avril 2027 (50
5¢25-4095-900d- 1f4ebf799d6f semaines)
Reform https://www.imf.org/en/capacity- https://web.cvent.com/survey/216¢56f3- | The eight-hour-long self-paced May 1, 2026 | April 1, 2027
Management development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- course explains key concepts of — April 15,
Fundamentals - rmfol26-206 5e28169aed9c/questions?r=a8bcf145- reform management, the process 2027 (50
English 5¢25-4095-900d-1f4ebf799d6f of developing a tax administration weeks)
_ _ reform program, the key
Fundamentos h_ttps://www.mf.grg/eq/capa_cﬂy_— . https://web.cvent.com/survey/216¢56f3- management and governance 1de mayo de | antes del 1 de
para el development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- arrangements of tax administration | 2026 al 15 de | abril de 2027
gerenciamiento | rmfol26-208 5e28169aed9c/questions?r=a8bcf145- reforms as well as tax abril de 2027
de las reformas: 5¢25-4095-900d-1f4ebf799d6t administration reform project (50
establecer un management. semanas)
programa de
reformas -
Esparnol
Principes de https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- Du 1 mai avant le 1 avril
base de la development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- 2026 au 15 2027
gestion des rmfol26-207 5e28169aed9c/questions?r=a8bcf145- avril 2027 (50
réformes : établir 5¢25-4095-900d-1f4ebf799d6f semaines)
un programme
de réformes -
Francais
Reform https://www.imf.org/en/capacity- https://web.cvent.com/survey/216¢56f3- | This short self-paced course May 1,2026 | April 1, 2027
Management development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- focuses on the implementation of — April 15,
Specific Topics - | rmsol26-209 5e28169aed9c/questions?r=a8bcf145- reforms and introduces tools and 2027 (50
English 5¢25-4095-900d-1f4ebf799d6f methods in planning, monitoring weeks)
Temas https://www.imf.org/en/capacity- https://web.cvent.com/survey/216¢56f3- and reporting tax administration 1de mayo de | antes del 1 de

especificos del development/training/icdtc/schedule/ol/2026/vitara- | 311b-4aec-b934- resource reforms and risk 2026 al 15 de | abril de 2027
gerenciamiento rmsol26-211 5e28169aed9c/questions?r=a8bcf145- i
de las reformas: 5C25-4095-900d-1f4ebf799d6f $222§2§§2§;,Zi?.iif‘;'s"v“vi.”.ii f;;" de 2027
Gestionar un the concept of post-implementation | semanas)
programa de evaluation.
reformas -
Espafiol
Thémes https://www.imf.org/en/capacity- https://web.cvent.com/survey/216¢56f3- Du 1 mai avant le 1 avril
spécifiques de la | development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- 2026 au 15 2027
gestion des rmsol26-210 5e28169aed9c/questions?r=a8bcf145- avril 2027 (50
réformes : gérer 5¢25-4095-900d-1f4ebf799d6f semaines)
un programme
de réformes -
Francais
Institutional https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- This eight hour self-paced course May 1, 2026 April 1, 2027
Governance - development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- introduces the internal and external — April 15,
English igo0l26-218 5e28169aed9c/questions?r=a8bcf145- governance frameworks for tax 2027 (50
5¢25-4095-900d-1f4ebf799d6f administrations. It covers topics weeks)
such as the principles of
accountability and transparency,
governance safeguards, anti-
corruption, external oversight, and
internal controls.
Organization - https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- This short self-paced course helps May 1, 2026 April 1, 2027
English development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- build knowledge and — April 15,
0orgol26-212 5e28169aed9c/questions?r=a8bcf145- understanding of critical features in | 2027 (50
5¢25-4095-900d-1f4ebf799d6f the organizational design of tax weeks)
— . . administrations.
Organization - https://www.imf.org/en/capacity- https://web.cvent.com/survey/216c56f3- May 1, 2026 April 1, 2027
Arabic development/training/icdtc/schedule/ol/2026/vitara- 311b-4aec-b934- — April 15,
orgol26-213 5e28169aed9c/questions?r=a8bcf145- 2027 (50
5¢25-4095-900d-1f4ebf799d6f weeks)

This communication is intended only for the use of the individual or entity to whom it is addressed and others authorised by the sender to receive it. Any unauthorised disclosure, use, or publication of this information is not
allowed. If you have received this communication in error, please notify the sender immediately and delete it from your system.

Cette communication est uniquement destinée a la personne ou a l'entité a laquelle elle est adressée et a d'autres autorisées par I'émetteur a la recevoir. Aucune divulgation, utilisation ou publication de ces informations
n'est autorisée. Si vous avez requ cette communication par erreur, veuillez en notifier I'émetteur immédiatement et la détruire de votre systeme.

Rasmita Patro
CATA

Commonwealth Association of Tax Administrators

ion of Tax A istrators

P
Marlborough House  Pall Mall « London SW1Y 5HX ¢ United Kingdom

Restricted Use - A usage restreint

Tel: +44 20 7747 6149 | Web: www.catatax.org

This e-mail message (including any attachments) is intended for the addressee only, and may contain confidential information. The unauthorised use, disclosure or copying of this e-mail or any information contained within it is strictly
prohibited. If you are not the intended recipient, please notify the author and delete this e-mail immediately in its entirety.


https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-230___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzVkZDo0N2I3YTJjNGIxNzc1Yjk0NjE2ZTExNWNmZDdhMDMzMTk4ZmY3YTk2MmIyOTQwYmVlYTg5YWEyODVkZDVmYzcxOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-230___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzVkZDo0N2I3YTJjNGIxNzc1Yjk0NjE2ZTExNWNmZDdhMDMzMTk4ZmY3YTk2MmIyOTQwYmVlYTg5YWEyODVkZDVmYzcxOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-230___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzVkZDo0N2I3YTJjNGIxNzc1Yjk0NjE2ZTExNWNmZDdhMDMzMTk4ZmY3YTk2MmIyOTQwYmVlYTg5YWEyODVkZDVmYzcxOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OGQ0YzoyMWFjNmZmMjZjNjM4MWE0YjNkMTJkNGE5ZWZkMWEyODUxNmU0YjAyMGUyY2RhNTNmYTM2Yzk5NDNjNTNjYTk5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OGQ0YzoyMWFjNmZmMjZjNjM4MWE0YjNkMTJkNGE5ZWZkMWEyODUxNmU0YjAyMGUyY2RhNTNmYTM2Yzk5NDNjNTNjYTk5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OGQ0YzoyMWFjNmZmMjZjNjM4MWE0YjNkMTJkNGE5ZWZkMWEyODUxNmU0YjAyMGUyY2RhNTNmYTM2Yzk5NDNjNTNjYTk5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OGQ0YzoyMWFjNmZmMjZjNjM4MWE0YjNkMTJkNGE5ZWZkMWEyODUxNmU0YjAyMGUyY2RhNTNmYTM2Yzk5NDNjNTNjYTk5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/es/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-205___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NmVjMzoyYzZlNjE2ZjE4YTUxYjk1ZWNhM2U1NTFkMmY0Nzg5MGMwMjEwYTJmZjQ4MGRkMjY5MzRkMGU0Y2JlOWFhYjM4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/es/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-205___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NmVjMzoyYzZlNjE2ZjE4YTUxYjk1ZWNhM2U1NTFkMmY0Nzg5MGMwMjEwYTJmZjQ4MGRkMjY5MzRkMGU0Y2JlOWFhYjM4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/es/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-205___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NmVjMzoyYzZlNjE2ZjE4YTUxYjk1ZWNhM2U1NTFkMmY0Nzg5MGMwMjEwYTJmZjQ4MGRkMjY5MzRkMGU0Y2JlOWFhYjM4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODhlMjoyOTg1MWY5NmNkZTIwMGFlNDc4Y2IyMWFjNjNmOWFhNDQ2YzRmOTFlZjA1YzcwNmMyYjc2MWM0ZjdkYzI5MzJlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODhlMjoyOTg1MWY5NmNkZTIwMGFlNDc4Y2IyMWFjNjNmOWFhNDQ2YzRmOTFlZjA1YzcwNmMyYjc2MWM0ZjdkYzI5MzJlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODhlMjoyOTg1MWY5NmNkZTIwMGFlNDc4Y2IyMWFjNjNmOWFhNDQ2YzRmOTFlZjA1YzcwNmMyYjc2MWM0ZjdkYzI5MzJlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODhlMjoyOTg1MWY5NmNkZTIwMGFlNDc4Y2IyMWFjNjNmOWFhNDQ2YzRmOTFlZjA1YzcwNmMyYjc2MWM0ZjdkYzI5MzJlOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/fr/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-231___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZWU3OTpmYjFmNGI4ZGE0MWE5NDdlZTZlNmY0ZDQ4YjY1YjY4ZDU3NjkzNTNiNzllMmViYjkyZjRhOGY0YTAyY2VjYWIyOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/fr/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-231___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZWU3OTpmYjFmNGI4ZGE0MWE5NDdlZTZlNmY0ZDQ4YjY1YjY4ZDU3NjkzNTNiNzllMmViYjkyZjRhOGY0YTAyY2VjYWIyOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/fr/capacity-development/training/icdtc/schedule/ol/2026/vitara-smgol26-231___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZWU3OTpmYjFmNGI4ZGE0MWE5NDdlZTZlNmY0ZDQ4YjY1YjY4ZDU3NjkzNTNiNzllMmViYjkyZjRhOGY0YTAyY2VjYWIyOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzZmZDplNzI2Y2MwMDU1N2Y5MjU2YTkwMDM2NTljNDlmODk1ZThkNWUxMTY4ZjhlN2FiOWMwZDFkOTlmYTMyYjdkYWY5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzZmZDplNzI2Y2MwMDU1N2Y5MjU2YTkwMDM2NTljNDlmODk1ZThkNWUxMTY4ZjhlN2FiOWMwZDFkOTlmYTMyYjdkYWY5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzZmZDplNzI2Y2MwMDU1N2Y5MjU2YTkwMDM2NTljNDlmODk1ZThkNWUxMTY4ZjhlN2FiOWMwZDFkOTlmYTMyYjdkYWY5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzZmZDplNzI2Y2MwMDU1N2Y5MjU2YTkwMDM2NTljNDlmODk1ZThkNWUxMTY4ZjhlN2FiOWMwZDFkOTlmYTMyYjdkYWY5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-206___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6Mzg3ODoyYjAyMDJjMDRjYjUwZTc2OGJiYzc2ZGNjY2M4ZjcxNTAzNGFkNzE2NDI1YWY0NGRmNTVkY2NhNjlhOWMwMTk5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-206___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6Mzg3ODoyYjAyMDJjMDRjYjUwZTc2OGJiYzc2ZGNjY2M4ZjcxNTAzNGFkNzE2NDI1YWY0NGRmNTVkY2NhNjlhOWMwMTk5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-206___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6Mzg3ODoyYjAyMDJjMDRjYjUwZTc2OGJiYzc2ZGNjY2M4ZjcxNTAzNGFkNzE2NDI1YWY0NGRmNTVkY2NhNjlhOWMwMTk5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTMwNjozNThjYjRhMzlmMDI2ZWE2YmY2YThjMjE0OTk3ODE3MDY0NzQxYmE0YjI1ODk3MzIwNjA4OWI1MDc5OTdlYWMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTMwNjozNThjYjRhMzlmMDI2ZWE2YmY2YThjMjE0OTk3ODE3MDY0NzQxYmE0YjI1ODk3MzIwNjA4OWI1MDc5OTdlYWMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTMwNjozNThjYjRhMzlmMDI2ZWE2YmY2YThjMjE0OTk3ODE3MDY0NzQxYmE0YjI1ODk3MzIwNjA4OWI1MDc5OTdlYWMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTMwNjozNThjYjRhMzlmMDI2ZWE2YmY2YThjMjE0OTk3ODE3MDY0NzQxYmE0YjI1ODk3MzIwNjA4OWI1MDc5OTdlYWMwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-208___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTM1NDpiNTYyZTM2NzQ5Y2NhODdkZmM2MmIxY2UxM2YxODhjY2MyYmUzMTVmYjc5Yzk0NzE5ZWYyODYyNTZjZDFmZTY3Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-208___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTM1NDpiNTYyZTM2NzQ5Y2NhODdkZmM2MmIxY2UxM2YxODhjY2MyYmUzMTVmYjc5Yzk0NzE5ZWYyODYyNTZjZDFmZTY3Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-208___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MTM1NDpiNTYyZTM2NzQ5Y2NhODdkZmM2MmIxY2UxM2YxODhjY2MyYmUzMTVmYjc5Yzk0NzE5ZWYyODYyNTZjZDFmZTY3Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTRkYjo2OGI3MTU0Njg0ZDZlNjdlM2RlZDhmNTQ3MmMzOGI5NTE3Yjg5MzgxNjRiZTQ0OTllYWZkMmY3ZTc3OWRhMGEwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTRkYjo2OGI3MTU0Njg0ZDZlNjdlM2RlZDhmNTQ3MmMzOGI5NTE3Yjg5MzgxNjRiZTQ0OTllYWZkMmY3ZTc3OWRhMGEwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTRkYjo2OGI3MTU0Njg0ZDZlNjdlM2RlZDhmNTQ3MmMzOGI5NTE3Yjg5MzgxNjRiZTQ0OTllYWZkMmY3ZTc3OWRhMGEwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTRkYjo2OGI3MTU0Njg0ZDZlNjdlM2RlZDhmNTQ3MmMzOGI5NTE3Yjg5MzgxNjRiZTQ0OTllYWZkMmY3ZTc3OWRhMGEwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-207___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZWFkOTo1ZGQ3YmRiODFkZWRmNmU3Mzg0ZTA1NDQ4Njg1ZmQ5NmI5NGNiZjkwZDAxODA2NWFkOGUyY2NlNDQ0ZmQ1NmUxOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-207___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZWFkOTo1ZGQ3YmRiODFkZWRmNmU3Mzg0ZTA1NDQ4Njg1ZmQ5NmI5NGNiZjkwZDAxODA2NWFkOGUyY2NlNDQ0ZmQ1NmUxOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmfol26-207___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZWFkOTo1ZGQ3YmRiODFkZWRmNmU3Mzg0ZTA1NDQ4Njg1ZmQ5NmI5NGNiZjkwZDAxODA2NWFkOGUyY2NlNDQ0ZmQ1NmUxOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MjlkYjphZmQ0YjRiMjEzMmQ0ZGM5ZTc2ZjU5MTY5NzI1NDMwMDVkNDA0NWE4OTJjZGRiZDk2YjVhYmJhMzRmNTRmZWI5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MjlkYjphZmQ0YjRiMjEzMmQ0ZGM5ZTc2ZjU5MTY5NzI1NDMwMDVkNDA0NWE4OTJjZGRiZDk2YjVhYmJhMzRmNTRmZWI5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MjlkYjphZmQ0YjRiMjEzMmQ0ZGM5ZTc2ZjU5MTY5NzI1NDMwMDVkNDA0NWE4OTJjZGRiZDk2YjVhYmJhMzRmNTRmZWI5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MjlkYjphZmQ0YjRiMjEzMmQ0ZGM5ZTc2ZjU5MTY5NzI1NDMwMDVkNDA0NWE4OTJjZGRiZDk2YjVhYmJhMzRmNTRmZWI5Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-209___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzJjMjo2ODUyOGIxNjNiYjMxYjM0MTUzNzZkZmIxNDk2NDRjMzQ1MDk4ZDU4MGVlN2Q1YTJlYjY4NmQ0ODNjZTcwZjVmOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-209___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzJjMjo2ODUyOGIxNjNiYjMxYjM0MTUzNzZkZmIxNDk2NDRjMzQ1MDk4ZDU4MGVlN2Q1YTJlYjY4NmQ0ODNjZTcwZjVmOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-209___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YzJjMjo2ODUyOGIxNjNiYjMxYjM0MTUzNzZkZmIxNDk2NDRjMzQ1MDk4ZDU4MGVlN2Q1YTJlYjY4NmQ0ODNjZTcwZjVmOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTA4MzpiMzIwYjkwOGU0M2QyOTVjYzBhZmRjYzcwOGEwN2Y0MGVjNDJjM2RmNTVkMzFhNDc3NWJkNzI4MTM3MmU2ODlhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTA4MzpiMzIwYjkwOGU0M2QyOTVjYzBhZmRjYzcwOGEwN2Y0MGVjNDJjM2RmNTVkMzFhNDc3NWJkNzI4MTM3MmU2ODlhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTA4MzpiMzIwYjkwOGU0M2QyOTVjYzBhZmRjYzcwOGEwN2Y0MGVjNDJjM2RmNTVkMzFhNDc3NWJkNzI4MTM3MmU2ODlhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTA4MzpiMzIwYjkwOGU0M2QyOTVjYzBhZmRjYzcwOGEwN2Y0MGVjNDJjM2RmNTVkMzFhNDc3NWJkNzI4MTM3MmU2ODlhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-211___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGUzMzoyNGQwNjA4MzY1ZWI2YmE2M2FkMzhlODQwNzhiNWVmYzA1MWIwMDE5MzM3MGMyYjUyMTRjY2I4NWVkN2NiNTM4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-211___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGUzMzoyNGQwNjA4MzY1ZWI2YmE2M2FkMzhlODQwNzhiNWVmYzA1MWIwMDE5MzM3MGMyYjUyMTRjY2I4NWVkN2NiNTM4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-211___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NGUzMzoyNGQwNjA4MzY1ZWI2YmE2M2FkMzhlODQwNzhiNWVmYzA1MWIwMDE5MzM3MGMyYjUyMTRjY2I4NWVkN2NiNTM4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6M2RjYzoyNDJmMmViMDg0ZmRjNDc1NTI0MjA5YmYyMjkyYmZjM2Q4NDIzNTkzMzM0OTM5NmYyMDBhZjAwYzg5NmFjMDk0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6M2RjYzoyNDJmMmViMDg0ZmRjNDc1NTI0MjA5YmYyMjkyYmZjM2Q4NDIzNTkzMzM0OTM5NmYyMDBhZjAwYzg5NmFjMDk0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6M2RjYzoyNDJmMmViMDg0ZmRjNDc1NTI0MjA5YmYyMjkyYmZjM2Q4NDIzNTkzMzM0OTM5NmYyMDBhZjAwYzg5NmFjMDk0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6M2RjYzoyNDJmMmViMDg0ZmRjNDc1NTI0MjA5YmYyMjkyYmZjM2Q4NDIzNTkzMzM0OTM5NmYyMDBhZjAwYzg5NmFjMDk0Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-210___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZThjZDozMWRmZTY5MmUwMmJlY2Y1MzIwNjEyMmMzODljYzhhYTY1ZWFmMDM1NzBhMWFhNTNjNTYyMDZlOTZmNWUzNTEwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-210___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZThjZDozMWRmZTY5MmUwMmJlY2Y1MzIwNjEyMmMzODljYzhhYTY1ZWFmMDM1NzBhMWFhNTNjNTYyMDZlOTZmNWUzNTEwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-rmsol26-210___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ZThjZDozMWRmZTY5MmUwMmJlY2Y1MzIwNjEyMmMzODljYzhhYTY1ZWFmMDM1NzBhMWFhNTNjNTYyMDZlOTZmNWUzNTEwOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODgyYToxMWM4ODg1Yzc5Yzc0YmZiYTA2OGUwNDBkMTk2ZjBkNzNhODkxMjRjYTBmYzI5MjBiMGMxN2VmYjc5NGI4MDdhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODgyYToxMWM4ODg1Yzc5Yzc0YmZiYTA2OGUwNDBkMTk2ZjBkNzNhODkxMjRjYTBmYzI5MjBiMGMxN2VmYjc5NGI4MDdhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODgyYToxMWM4ODg1Yzc5Yzc0YmZiYTA2OGUwNDBkMTk2ZjBkNzNhODkxMjRjYTBmYzI5MjBiMGMxN2VmYjc5NGI4MDdhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODgyYToxMWM4ODg1Yzc5Yzc0YmZiYTA2OGUwNDBkMTk2ZjBkNzNhODkxMjRjYTBmYzI5MjBiMGMxN2VmYjc5NGI4MDdhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-igool26-218___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTcwNDo5YWJkZmQzYTQ2NjcwMjY1MmU0YTNiMWQ3ZThkMWZkYWJhZDIwMTU0N2VjZDJiN2E0NjYyM2RmZTYxNDYzOThhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-igool26-218___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTcwNDo5YWJkZmQzYTQ2NjcwMjY1MmU0YTNiMWQ3ZThkMWZkYWJhZDIwMTU0N2VjZDJiN2E0NjYyM2RmZTYxNDYzOThhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-igool26-218___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6OTcwNDo5YWJkZmQzYTQ2NjcwMjY1MmU0YTNiMWQ3ZThkMWZkYWJhZDIwMTU0N2VjZDJiN2E0NjYyM2RmZTYxNDYzOThhOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6Y2MyZjo1ZjVjMzRhZTdlMWVjZWM0MTc5ZDIwZjE2ZTFiZDA2YTQ1NDIwNGVhMDZkM2EzZThkZmJjYjk4YWQ1MTQ2ODlmOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6Y2MyZjo1ZjVjMzRhZTdlMWVjZWM0MTc5ZDIwZjE2ZTFiZDA2YTQ1NDIwNGVhMDZkM2EzZThkZmJjYjk4YWQ1MTQ2ODlmOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6Y2MyZjo1ZjVjMzRhZTdlMWVjZWM0MTc5ZDIwZjE2ZTFiZDA2YTQ1NDIwNGVhMDZkM2EzZThkZmJjYjk4YWQ1MTQ2ODlmOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6Y2MyZjo1ZjVjMzRhZTdlMWVjZWM0MTc5ZDIwZjE2ZTFiZDA2YTQ1NDIwNGVhMDZkM2EzZThkZmJjYjk4YWQ1MTQ2ODlmOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-orgol26-212___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MGQzMjozMTA2M2I0NjA1NmQ5MTdkYzRkZmMwOTJhODEyYWU3YzQxZmNhOTljNmMzY2QyZDhkYzQ3MDJkZTYzZjZiOWU4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-orgol26-212___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MGQzMjozMTA2M2I0NjA1NmQ5MTdkYzRkZmMwOTJhODEyYWU3YzQxZmNhOTljNmMzY2QyZDhkYzQ3MDJkZTYzZjZiOWU4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-orgol26-212___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6MGQzMjozMTA2M2I0NjA1NmQ5MTdkYzRkZmMwOTJhODEyYWU3YzQxZmNhOTljNmMzY2QyZDhkYzQ3MDJkZTYzZjZiOWU4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODU4NTozY2E1MDI0ODg5MTNlN2NlYWRlOTM1MDZkM2Q3NTBlMmRkYjI3MTAyNGExODExNGVmYjdmMDQwZTRjY2UzYzZjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODU4NTozY2E1MDI0ODg5MTNlN2NlYWRlOTM1MDZkM2Q3NTBlMmRkYjI3MTAyNGExODExNGVmYjdmMDQwZTRjY2UzYzZjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODU4NTozY2E1MDI0ODg5MTNlN2NlYWRlOTM1MDZkM2Q3NTBlMmRkYjI3MTAyNGExODExNGVmYjdmMDQwZTRjY2UzYzZjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6ODU4NTozY2E1MDI0ODg5MTNlN2NlYWRlOTM1MDZkM2Q3NTBlMmRkYjI3MTAyNGExODExNGVmYjdmMDQwZTRjY2UzYzZjOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-orgol26-213___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YTEwNjpkNGFjYjQzYWE0MDhmZWNhNDIwYmJjMDgwMTc0ZWMxOGIzNTY2YjdmMWJlZWE0YTFhMzI3MTgxNzQ0ZDM2ODI4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-orgol26-213___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YTEwNjpkNGFjYjQzYWE0MDhmZWNhNDIwYmJjMDgwMTc0ZWMxOGIzNTY2YjdmMWJlZWE0YTFhMzI3MTgxNzQ0ZDM2ODI4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-orgol26-213___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6YTEwNjpkNGFjYjQzYWE0MDhmZWNhNDIwYmJjMDgwMTc0ZWMxOGIzNTY2YjdmMWJlZWE0YTFhMzI3MTgxNzQ0ZDM2ODI4Omg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NWZhNzo2NTVhYzlkMTI0N2U4Y2RhZDM4NjM1MTcyOTM5ZjQwZGQ1OGRhODgzZDNmNTc4MzIxNDgyYzJlYTQzNzZkN2FkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NWZhNzo2NTVhYzlkMTI0N2U4Y2RhZDM4NjM1MTcyOTM5ZjQwZGQ1OGRhODgzZDNmNTc4MzIxNDgyYzJlYTQzNzZkN2FkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NWZhNzo2NTVhYzlkMTI0N2U4Y2RhZDM4NjM1MTcyOTM5ZjQwZGQ1OGRhODgzZDNmNTc4MzIxNDgyYzJlYTQzNzZkN2FkOmg6VDpG
https://protect.checkpoint.com/v2/r02/___https:/web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f___.YzJlOm9lY2Q6YzpvOjE1OGMzNTlkMjRmNjdhYTY5MmU0ODliNzIyNmQ3MWNkOjc6NWZhNzo2NTVhYzlkMTI0N2U4Y2RhZDM4NjM1MTcyOTM5ZjQwZGQ1OGRhODgzZDNmNTc4MzIxNDgyYzJlYTQzNzZkN2FkOmg6VDpG
tel:+44%2020%207747%206149

U/VITARA

Virtual Training
to Advance Revenue
Administration

COURSE OVERVIEW: June 2026

Registration

Course Link Customer Support Course Description Access Period Due Date
Payment and https://www.imf.or  https://web.cvent.com/su  This module is designed for executives and senior managers who are May 1, 2026 — April 1, 2027
Debt g/en/capacity- rvey/216¢56f3-311b- responsible for developing, managing, and overseeing the debt April 15, 2027 (50
Management — development/traini 4aec-b934- management function within a tax administration. It is also highly weeks)
English ng/icdtc/schedule/ 5e28169aed9c/questions relevant for tax administration staff involved in the implementation of
0l/2026/vitara- ?r=a8bcf145-5¢25-4095- debt management policies and procedures, including the identification
pdmol26-223 900d-1f4ebf799d6f and prioritization of debt cases, execution of compliance actions (both
service-oriented and enforcement-related), and the process of debt
write-off.
Taxpayer https://www.imf.or  https://web.cvent.com/su  This short course is designed to enhance learners’ knowledge and May 1, 2026 — April 1, 2027
Registration— a/en/capacity- rvey/216c56f3-311b- understanding of the taxpayer registration function within tax April 15, 2027 (50
English development/traini 4aec-b934- administrations. It emphasizes the critical role of taxpayer registration weeks)
ng/icdtc/schedule/ 5e28169aed9c/questions  in ensuring compliance with filing, reporting, and payment obligations.
0l/2026/vitara- ?r=a8bcf145-5c25-4095- The course further explores the essential attributes of a high-integrity,
tprol26-224 900d-1f4ebf799d6f fit for purpose, and sustainable taxpayer register, highlighting its
significance for effective tax administration. Participants will learn
about international good practices that aid tax administrations in
developing and implementing compliance risk management strategies
to identify and mitigate registration-related compliance risks, including
issues related to inaccurate data, incomplete information, unregistered
taxpayers, and fraudulent registrations. Additionally, the module
covers the registration process in detail, along with the fundamental
components of a robust registration framework including legislation
and information technology.
Information https://www.imf.or  htips://web.cvent.com/su  This module equips heads of tax administrations and their executive May 1, 2026 — April 1, 2027

Technology and
Data
Management—
English

g/en/capacity-

rvey/216¢56f3-311b-

development/traini

4aec-b934-

ng/icdtc/schedule/

5e28169aed9c/questions

ol/2026/vitara-

?r=a8bcf145-5c25-4095-

itdol26-222

900d-1f4ebf799d6f

leadership teams with essential information technology (IT) and data
management concepts and tools. The module opens by explaining
how information technology can help achieve a tax administration's
goals and the role of executives in managing and overseeing IT

resources. The module highlights the evolution of IT from a back-office

function to a strategic driver of reforms and modernization. Among

other concepts, it explores digital transformation and the automation of

an integrated business process model. The module provides tools for
integrating IT into reform planning and prioritizing IT investments, and
includes broad overviews of contemporary IT operations, governance
arrangements, and management practices. Building from insights into
IT, the module explains how to understand, manage, and use data to

April 15, 2027 (50
weeks)
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improve tax administration performance. The module closes with an
overview of information security.

Enterprise Risk https://www.imf.or  https://web.cvent.com/su  This short, self-paced course provides fundamental knowledge on May 1, 2026 — April 1, 2027
Management— g/en/capacity- rvey/216¢56f3-311b- modern Enterprise Risk Management (ERM) good practices. The April 15, 2027 (50
English development/traini 4aec-b934- strategic objective of ERM is to understand and manage enterprise weeks)
ng/icdtc/schedule/  5e28169aed9c/questions  risks (including compliance, IT, HR, finance, project, and reform-
ol/2026/vitara- ?r=a8bcf145-5c25-4095- related risks) in a holistic, structured, and systematic fashion. ERM
ermol26-221 900d-1f4ebf799d6f informs strategy and planning and thus improve the quality and
viability of strategies and organizational performance. ERM seeks to
ensure that significant organizational risks are recognized. It also
ensures that where required, and to the extent possible, these risks
are mitigated to acceptable levels and possibly turned into
opportunities.
Audit Program—  https://www.imf.or  https://web.cvent.com/su  This six-hour-long module provides a solid understanding of auditasa  May 1, 2026 — April 1, 2027
English a/en/capacity- rvey/216¢56f3-311b- key tool to promote and enforce compliance. The module explains April 15, 2027 (50
development/traini 4aec-b934- international good practices in designing and managing an effective weeks)
ng/icdic/schedule/ 5e28169aed9c/questions audit program and the key components of an audit process. The
0l/2026/vitara- ?r=a8bcf145-5¢25-4095- module covers relevant aspects of audit such as the necessary legal
audol26-220 900d-1f4ebf799d6f powers, organization, and governance arrangements, staff expertise,
Audit Program—  https://www.imf.or  https://web.cvent.com/su L a.nd auditor performance _evaluatlon. The module focfuses Du 1 mai au 31 Avant 17
. on practical issues such as how audit cases are selected, the different . R
French g/en/capacity- rvey/216¢56f3-311b- . . . aolt 2026 (18 aoat 2026
. types of audits, and audit methods that are available to staff as well as .
Sttt e electronic audit tools and how they can be used in conducting audits. SEMEIES)
ng/icdtc/schedule/ 5e28169aed9c/questions
0l/2026/vitara- ?r=a8bcf145-5¢25-4095-
audol26-232 900d-1f4ebf799d6f
Performance https://www.imf.or  https://web.cvent.com/su  This short introductory course provides a solid understanding of the May 1, 2026 — April 1, 2027
Management— g/en/capacity- rvey/216c56f3-311b- principles of performance management. Learners will be equipped April 15, 2027 (50
English development/traini 4aec-b934- with practical tools and techniques to help effectively manage weeks)
ng/icdtc/schedule/ 5e28169aed9c/questions organizational performance in their tax administration.
ol/2026/vitara- ?r=a8bcf145-5¢25-4095-
pmgol26-219 900d-1f4ebf799d6f
Compliance Risk  https://www.imf.or  https://web.cvent.com/su  This eight-hour self-paced introductory course focuses on modern May 1, 2026 — April 1, 2027

Management—
English

g/en/capacity-

rvey/216¢56f3-311b-

development/traini

4aec-b934-

ng/icdtc/schedule/

5e28169aed9c/questions

0l/2026/vitara-

?r=a8bcf145-5¢25-4095-

crmol26-214

900d-1f4ebf799d6f

Compliance Risk Management (CRM) good practices. The strategic
goal of CRM is to steadily increase the level of voluntary compliance
over time by identifying and prioritizing risks and implementing
treatments to address the risks. In this module, you will learn how
adopting a systematic approach to CRM supports tax administrations

April 15, 2027 (50
weeks)



https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-ermol26-221
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-220
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-audol26-232
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-pmgol26-219
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214
https://www.imf.org/en/capacity-development/training/icdtc/schedule/ol/2026/vitara-crmol26-214
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f
https://web.cvent.com/survey/216c56f3-311b-4aec-b934-5e28169aed9c/questions?r=a8bcf145-5c25-4095-900d-1f4ebf799d6f

Gestion Del https://www.imf.or  https://web.cvent.com/su  to deliver this core function and achieve their overall goals 1 de mayo de antes del 1
Riesgo De g/es/capacity- rvey/216¢56f3-311b- successfully. 2026 al 15 de de abril de
Cumplimiento— development/traini 4aec-b934- abril de 2027 (50 2027
Espaniol ng/icdtc/schedule/ 5e28169aed9c/questions semanas)

0l/2026/vitara- ?r=a8bcf145-5¢25-4095-

crmol26-215 900d-1f4ebf799d6f
Gestion des https://www.imf.or  https://web.cvent.com/su Du 1 mai 2026 au avantle 1
risques g/en/capacity- rvey/216c¢56f3-311b- 15 avril 2027 (50 avril 2027
d’incivisme development/traini 4aec-b934- semaines)
fiscal—Francais ng/icdtc/schedule/ 5e28169aed9c/questions

0l/2026/vitara- ?r=a8bcf145-5¢25-4095-

crmol26-216 900d-1f4ebf799d6f
Compliance Risk  https://www.imf.or  https://web.cvent.com/su May 1, 2026 — August 15,
Management— g/en/capacity- rvey/216¢56f3-311b- August 31, 2026 2026
Russian development/traini 4aec-b934- (18 weeks)

ng/icdtc/schedule/ 5e28169aed9c/questions

0l/2026/vitara- ?r=a8bcf145-5¢25-4095-

crmol26-234 900d-1f4ebf799d6f
Human Resource  https://www.imf.or  https://web.cvent.com/su  This short self-paced course provides fundamental knowledge on May 1, 2026 — April 1, 2027
Management— g/en/capacity- rvey/216c56f3-311b- HRM matters within a tax administration including among others HRM April 15, 2027 (50
English development/traini 4aec-b934- strategy and its implementation, HRM organizational models, HRM weeks)

ng/icdtc/schedule/ 5e28169aed9c/questions functions and the key areas of an effective HRM system.

ol/2026/vitara- ?r=a8bcf145-5¢25-4095-

hrmol26-217 900d-1f4ebf799d6f
Strategic https://www.imf.or  https://web.cvent.com/su  The eight-hour self-paced course highlights the different plans tax May 1, 2026 —
Management— g/en/capacity- rvey/216¢56f3-311b- administrations create in relation to their strategy and its April 15, 2027 April 1, 2027
English development/traini 4aec-b934- implementation. The module also elaborates on the common (50 weeks)

ng/icdtc/schedule/

5e28169aed9c/questions

ol/2026/vitara-

?r=a8bcf145-5¢25-4095-

smgol26-230

900d-1f4ebf799d6f

challenges and risks leaders of tax administrations face, the common
mistakes made, and international good practices to follow in the
strategic management of a tax administration.
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Gestion

https://www.imf.or

https://web.cvent.com/su

1 de mayo de

antes del 1 de

Estratégica— g/es/capacity- rvey/216¢56f3-311b- 2026 al 15 de abril de 2027
Espaniol development/traini 4aec-b934- abril de 2027

ng/icdtc/schedule/ 5e28169aed9c/questions (50 semanas)

0l/2026/vitara- ?r=a8bcf145-5¢25-4095-

smgol26-205 900d-1f4ebf799d6f
Gestion https://www.imf.or  https://web.cvent.com/su Du 1 mai 2026 avant le 1 avril
Stratégique— affr/capacity- rvey/216¢56f3-311b- au 15 avril 2027
Francgais development/traini 4aec-b934- 2027 (50

ng/icdtc/schedule/ 5e28169aed9c/questions semaines)

0l/2026/vitara- ?r=a8bcf145-5¢25-4095-

smgol26-231 900d-1f4ebf799d6f
Reform https://www.imf.or  https://web.cvent.com/su  The eight-hour-long self-paced course explains key concepts of reform  May 1, 2026 — April 1, 2027
Management g/en/capacity- rvey/216c56f3-311b- management, the process of developing a tax administration reform April 15, 2027 (50
Fundamentals—  development/traini 4aec-b934- program, the key management and governance arrangements of tax weeks)
English ng/icdtc/schedule/ 5e28169aed9c/questions  administration reforms as well as tax administration reform project

ol/2026/vitara- ?r=a8bcf145-5¢25-4095- ~management.

rmfol26-206 900d-1f4ebf799d6f
VITARA— https://web.cvent.com/su 1 de mayo de antes del 1
Fundamentos https://www.imf.or  rvey/216c56f3-311b- 2026 al 15 de de abril de
para el g/en/capacity- 4aec-b934- abril de 2027 (50 2027
gerenciamiento development/traini 5e28169aed9c/questions semanas)
de las reformas: ng/icdtc/schedule/  ?r=a8bcf145-5¢25-4095-
establecer un ol/2026/vitara- 900d-1f4ebf799d6f
programa de rmfol26-208
reformas—
Espariol
Principes de https://www.imf.or  https://web.cvent.com/su Du 1 mai 2026 au avantle 1
base de la g/en/capacity- rvey/216¢56f3-311b- 15 avril 2027 (50 avril 2027
gestion des development/traini 4aec-b934- semaines)
réformes : établir  ng/icdtc/schedule/ 5e28169aed9c/questions
un programme de  0l/2026/vitara- ?r=a8bcf145-5c25-4095-
réformes — rmfol26-207 900d-1f4ebf799d6f
Francais
Reform https://www.imf.or  https://web.cvent.com/su  This short self-paced course focuses on the implementation of reforms  May 1, 2026 — April 1, 2027
Management g/en/capacity- rvey/216¢56f3-311b- and introduces tools and methods in planning, monitoring and April 15, 2027 (50

development/traini

4aec-b934-

reporting tax administration reform programs, approaches to resource

weeks)
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What is VITARA? VITARA stands for Virtual Training to Advance Revenue Administration. It is an online
course specifically designed for tax administrations. The course consists of several short, structured
online modules.

Who created VITARA? VITARA is a joint project of four organizations, the Inter-American Center of Tax
Administrations (CIAT), the International Monetary Fund (IMF), the Intra-European Organization of Tax
Administrations (IOTA) and the Organization for Economic Cooperation and Development (OECD).

Who is VITARA for? The VITARA course content is tailored to senior managers and executives of tax
administrations of developing countries who are responsible for leading the tax administration to good
practice. Yet lower-level staff, tax administrators from advanced economies or custom administration
professionals could also benefit from following the modules. The VITARA modules are introductory level
modules and designed for busy professionals who wish to improve their skills in tax administration.

Which topics are covered by the VITARA curriculum? Covering both institutional arrangements,
management of strategic reforms, compliance risk management, information technology and data
management, as well as design and management of core taxation processes, the VITARA curriculum
represents a comprehensive training package for tax administration management. The curriculum
consists of two parts and includes the following topics:

PART MODULES ‘

A. Institutional
governance,
management,
and support

Institutional governance

Compliance risk management

Organization

Strategic management

Information technology and data management

Reform management (Fundamentals and Specific Topics)
Human resource management

Performance management

Enterprise risk management

©OoNO WM =

Introduction to tax administration
Taxpayer registration

Taxpayer services

Filing of declarations

Payment and debt management
Audit program

Dispute resolution

Revenue management

B. Core functions of
tax administration

©®NOoOOAWDN=

The curriculum does not include tax policy topics.
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https://www.imf.org/en/videos/view?vid=6260381925001

How is the content of VITARA presented? The VITARA modules utilize different learning modalities
ranging from practical and short learning exercises, instructional videos, assessment questions and case
studies to visual design elements.

How many modules are available at this moment? Twenty-four VITARA modules have been
developed so far. Thirteen in English, four in Spanish, five in French, one in Russian and one in Arabic.
Payment and Debt Management (English)

Taxpayer Registration (English)

Information Technology and Data Management (English)

Enterprise Risk Management (English)

Audit Program (English, French)

Compliance Risk Management (English, Spanish, French, Russian)

Strategic Management (English, Spanish, French)

Reform Management Fundamentals: Setting Up a Reform Program (English, Spanish, French)
Reform Management Specific Topics: Managing a Reform Program (English, Spanish, French)
Institutional Governance (English)

Organization (English, Arabic)

Human Resource Management (English)

m. Performance Management (English)

AT T TQ@ ™0 a0 0o

Do | need to register to follow the modules? Yes.

e To access the Payment and Debt Management course, government officials should register at the
following link: VITARA-PDM

e To access the Taxpayer Registration course, government officials should register at the following link:
VITARA-TPR

e To access the Information Technology and Data Management course, government officials should
register at the following link: VITARA—ITD

e To access the Enterprise Risk Management course, government officials should register at the
following link: VITARA—ERM

¢ To access the Audit Program course, government officials should register at the following link:
VITARA—Audit. To access the French version of the course, click here.

e To access the Compliance Risk Management course, government officials should register at the
following link: VITARA—Compliance Risk Management. To access the French version of the course,
click here, for the Spanish, here and for the Russian translation, here.

e To access the English version of the Strategic Management course, government officials should
register at the following link: VITARA—Strategic Management. To access the French version of the
course, click here and for the Spanish, here.

e To access the Reform Management Fundamentals: Setting Up a Reform Program course,
government officials should register at the following link: VITARA—Reform Management
Fundamentals: Setting up a Reform Program. To access the French version of the course, click here
and for the Spanish, here.

e To access the Reform Management Specific Topics: Managing a Reform Program course,
government officials should register at the following link: VITARA—Reform Management Specific
Topics: Managing a Reform Program. To access the French version of the course, click here and for
the Spanish, here.
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¢ To access the Institutional Governance course, government officials should register at the following
link: VITARA—Institutional Governance

e To access the Human Resource Management course, government officials should register at the
following link: VITARA—Human Resource Management

e To access the Organization course, government officials should register at the following link:
VITARA—Organization. To access the Arabic version of the course, click here.

e To access the Performance Management course, government officials should register at the following
link: VITARA—Performance Management

| have missed the application deadline, or | couldn’t complete a VITARA course this time,
can | retake it in the future? Yes, if you missed the application deadline or unable to complete a course
this time, you can retake the course in future offering. VITARA courses will be open throughout the year.

| have some other questions about registration. What can | do? Please refer to the FAQ page that
has been put together: Frequently Asked Questions . You can also request help via IMF online course
inquiry submission form (cvent.com) .

What will | study if | register for the Payment and Debt Management module? The Payment and
Debt Management module aims to build knowledge and understanding of how payment and debt
management (DM) contributes to taxpayer compliance, and key considerations in managing and
resourcing the debt management function in a tax administration. The module begins with defining the
concept of payment and debt management and their relevance for taxpayer compliance, before it moves
on to deal with the development and implementation of a debt management strategy. In the remaining
sections of the module, the DM function's organizational and governance arrangements as well as
management information issues are covered and learners are introduced to mechanisms to optimize
voluntary payments, legal enforcement actions, treatment of uncollectible debts as well as dispute
resolution in the context of debt management.

What will | study if | register for the Taxpayer Registration module? The VITARA-TPR module is
designed for executives and senior managers in tax administrations who are responsible for the design
and maintenance of a high-integrity, fit for purpose, and sustainable taxpayer register. Additionally, the
module is beneficial for operational staff engaged in taxpayer registration, data cleansing, and
compliance risk management activities that focus on addressing registration-related compliance risks.
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What will | study if | register for the Information Technology and Data Management module? The
VITARA—ITD module equips heads of tax administrations and their executive leadership teams with
essential information technology (IT) and data management concepts and tools. The module opens by
explaining how information technology can help achieve a tax administration's goals and the role of
executives in managing and overseeing IT resources. The module highlights the evolution of IT from a
back-office function to a strategic driver of reforms and modernization. Among other concepts, it explores
digital transformation and the automation of an integrated business process model. The module provides
tools for integrating IT into reform planning and prioritizing IT investments, and includes broad overviews
of contemporary IT operations, governance arrangements, and management practices. Building from
insights into IT, the module explains how to understand, manage, and use data to improve tax
administration performance. The module closes with an overview of information security.

What will | study if | register for the Enterprise Risk Management module? The VITARA—ERM
course provides fundamental knowledge on modern Enterprise Risk Management (ERM) good practices.
The strategic goal of ERM is to understand and manage enterprise risks (including compliance, IT, HR,
finance, project, and reform-related risks) in a holistic, structured, and systematic fashion. ERM informs
strategy and planning and thus improve the quality and viability of strategies and organizational
performance. ERM seeks to ensure that significant organizational risks are recognized. It also ensures
that where required, and to the extent possible, these risks are mitigated to acceptable levels and
possibly turned into opportunities.

What will | study if | register for the Audit Program module? The VITARA—Audit Program module
provides a solid understanding of audit as a key tool to promote and enforce compliance. The module
explains international good practices in designing and managing an effective audit program and the key
components of an audit process. The module covers relevant aspects of audit such as the necessary
legal powers, organization, and governance arrangements, staff expertise, resources, and auditor
performance evaluation. The module focuses on practical issues such as how audit cases are selected,
the different types of audits, and audit methods that are available to staff as well as electronic audit tools
and how they can be used in conducting audits.

What will | study if | register for the Compliance Risk Management module? The VITARA—
Compliance Risk Management module introduces modern Compliance Risk Management good practices.
The strategic goal of compliance risk management is to steadily increase the level of voluntary
compliance over time by identifying and prioritizing risks and implementing treatments to address the
risks. In this module, you will learn how adopting a systematic approach to CRM supports tax
administrations to deliver this core function and achieve their overall goals successfully.
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What will | study if | register for the Strategic Management module? The VITARA—Strategic
Management module provides fundamental knowledge on the concepts related to strategic management
of a tax administration. In addition, the module highlights the different plans tax administrations create in
relation to their strategy and its implementation, before it moves on to explain the content, timeline,
resources, and tasks needed to develop a plan along with the different planning phases and the hierarchy
of plans. The module also elaborates on the common challenges and risks leaders of tax administrations
face, the common mistakes made, and international good practices to follow in the strategic management
of a tax administration.

What will | study if | register for the Reform Management modules? Both modules address the
challenges tax administrations face in designing and implementing tax administration reforms.

In practice, reform means making fundamental changes to a tax administration in areas including its
organizational structure, core functions, legal framework, IT systems, ways of interacting with taxpayers,
and HR practices. For tax administrations, reform is a fact of life since they operate in a dynamic
environment that demands that they be agile in order to meet the ever-expanding needs and expectations
of the government and citizens. Success requires strong leadership and specialist management practices
to ensure reforms are delivered on time, within budget, and of acceptable quality.

To help tax administration leaders embark on a reform journey, the course VITARA—Reform
Management Fundamentals: Setting up a Reform Program explains key concepts of reform management,
the process of developing a tax administration reform program, the key management and governance
arrangements of tax administration reforms as well as tax administration reform project management.

Building on the Fundamentals course, the course VITARA—Reform Management Specific Topics:
Managing a Reform Program focuses on the implementation of reforms and introduces tools and

methods in planning, monitoring and reporting tax administration reform programs, approaches to
resource reforms and risk management, successful change management practices as well as the concept
of post-implementation evaluation.

What will | study if | register for the Institutional Governance module? The VITARA—Institutional
Governance course introduces the internal and external governance frameworks for tax administrations. It
covers topics such as the principles of accountability and transparency, governance safeguards, external
oversight, internal controls, governance responsibilities for senior leaders in a tax administration as well
as organizational considerations in the development and implementation of the governance framework.

What will | study if | register for the Organization module? The course VITARA—Organization helps
build knowledge and understanding of critical features in the organizational design of tax administrations.
It introduces the general principles and good practice of organizational design, and discusses the
organizational structures adopted by tax administrations (such as function-based, taxpayer segment-
based, tax type-based and hybrid models). It also explains the role of the Headquarters and Field
Operations as well as specialized units and functions deserving focused attention. The course finally
discusses how tax administration organizational design is adapting to respond to government requests to
take on other responsibilities in addition to tax-related functions as well as to emerging trends such as
new disruptive technologies.
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What will | study if | register for the Human Resource Management module? The VITARA—Human
Resource Management course provides fundamental knowledge on HRM matters within a tax
administration including among others HRM strategy and its implementation, HRM organizational models,
HRM functions and the key areas of an effective HRM system. The course help learners understand how
HRM assists tax administrations with achieving their strategic goals. In addition, the course covers topics
such as career path, workforce planning, remuneration and termination policies, individual performance
management and learning and development.

What will | study if | register for the Performance Management module? The VITARA—Performance
Management module focuses on monitoring, measuring, and improving performance of tax
administrations. The course provides a solid understanding of the principles of performance
management. Learners will be equipped with practical tools and techniques that help effectively manage
performance in their tax administration. The module explains the benefits of performance management,
its relationship with strategic planning, the various types of measures tax administrations commonly use
as well as the implementation of the performance management framework in an organization.

When will the other modules be available? In the coming months, new English modules including the
Taxpayer Services, and the Filing modules will be available.

Is VITARA free? Yes.

Are there prerequisites to join the modules? No. There are no prerequisites or qualification
requirements. One needs to register at the links above.

Do the modules include interactive, LIVE, or in-person elements? VITARA is a self-paced online
course without in-person or interactive, live elements. The students have full control over their progress.
They can follow the course from anywhere and anytime (when the course/module is open).

How long it takes to complete a module? On average, 4-6 hours.

What is the language of the modules? The VITARA modules are available in English. The Strategic
Management, and the Reform Management courses are also available in Spanish and French. The
Compliance Risk Management module is also available in Spanish, French and Russian. The Audit
module is delivered in French too. The Organization module is available in Arabic as well.

Will | get a certificate upon completion of a module? Yes. Learners who successfully complete a
module and pass 60% of the graded assessment questions will receive a certificate. You will
receive more information on certification once you register and complete a module. Please read the
relevant sections of the Frequently Asked Questions
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Do | need specific software or hardware to follow the modules? No. You only need to register. Good
internet connection and Google Chrome browser are recommended for the best quality. You will receive
more information on access once you register.

| don’t have time to follow the full online courses. What can | do?
The VITARA partners have developed the VITARA microlearning program consisting of short videos from
the content of the VITARA modules.

The Microlearning program and the free video playlists are available here:
- Strategic Management
- Reform Management Fundamentals
- Reform Management Specific Topics
- Compliance Risk Management
- Performance Management
- Institutional Governance
- Payment and Debt Management
The full playlist is available here: IMF Institute Learning Channel - YouTube

Can | download the course content?
The VITARA partners have been developing downloadable/printable reference materials from the content
of the various modules. The Reference Guides are available here:
- VITARA Reference Guide: The Audit Program
- VITARA Reference Guide: Strategic Management
- VITARA Reference Guide: Reform Management Fundamentals: Setting up a Reform Program
- VITARA Reference Guide: Reform Management Specific Topics: Managing a Reform Program
- VITARA Reference Guide: Organization
- VITARA Reference Guide: Human Resource Management
- VITARA Reference Guide: Institutional Governance
The online modules also encompass several downloadable materials including videos.
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https://www.imf.org/en/Publications/Manuals-Guides/Issues/2024/11/19/VITARA-Reference-Guide-Institutional-Governance-553141
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