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Participation in conference, seminars, meetings during the period reported
upon.
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Job description
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Comments on the officer's performance on the job
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iv) Area of professional expertise with recommendations for future posting
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How often have you seen the work of the officer reported upon?
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How well do you know the officer? If you disagree with the assessment of
the reporting officer, please give reasons.
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Evaluation of the quality of assessment made by the reporting officer.
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